
We need to support our colleagues who suffer 
from mental issues. This is considering- 
whether our colleagues are at the workplace or 
returning to work.Sometimes we need flexible 
hours, job redesign and a concern for negative 
job dynamics that exist between others. The 
actual workplace can either mean existing 
physically at work, or happening through a 
virtual connection.

The World Health Organization (2020) describes 
their  2020 recommendations for those 
suffering from Mental Health and Substance 
Abuse. On a global level it appears 
approximately 264,000,000 people suffer from 
depression, which is one of the leading causes 
of disability on the job. Often depression is 
compounded with symptoms of anxiety. When a 
person suffers from depression and anxiety, 
comes to the workplace, such people are 
bullied, picked on, sabotaged and 
excluded.People don't want to deal with, or face 
a colleague who is depressed and anxious, so 
we avoid such people.

As a result, a person who is depressed and/or 
anxious during working hours or outside of their 
jobs, can start a pattern of being absent from 
work, and become  prone to substance abuse. 
Our workplaces need to promote mental health 
and support our colleagues with mental 
conditions. We have the following:

1.  A negative working environment can lead to 
physical and mental health problems FOR 
ANYONE.

2.  Depression and anxiety have a significant 
impact on costs in our workplaces, and it is 
assumed that the estimated cost to the global 
economy in the United States is $1,000,000,000 
a year in lost productivity.

3.  Bullying is a common problem at work, and it 
has a substantial impact on mental and physical 
health.
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What are some of these risks to mental  and physical health:

- Inadequate health and safety policies at work which are 
more than essential during coronavirus times and the New 
Normal.

-  Poor communication and management practices at our 
workplaces.

- Limited participation in decision-making on the 
job-colleagues don't feel welcome on their teams.

- Low levels of support for those suffering from mental and 
physical issues from supervisors and directors.

- Inflexible working hours and lack of concern for those colleagues who need 
accommodations.

- Unclear projects given by egotistical and unconcerned  supervisors and directors.

We want to create a healthy workplace where there is support and concern 
for others. We want to:

1. Protect the mental and physical health of our colleagues by reducing work-related risk 
factors.

2. Promote and encourage our supervisors to support mental and physical health by 
empowering their colleagues and emphasizing their strengths.

3. Address mental and physical health issues through a 
process-committee,office,individual,etc., regardless of whether depression and anxiety 
are exacerbated at home or at the job.

Finally the World Economic Forum emphasizes  that a process be developed so that our 
workplaces create a healthy workplace.Be aware of the microaggressions and other  negative 
behaviors that exist between colleagues-so that such behaviors are downplayed and then used 
positively to promote an improved state of mental and physical health for everyone.

When we recognize and care about the contributions of our colleagues, and support our 
colleagues through participation, acceptance and reward-we are on the road to an improved 
and healthy workplace.

 For more information contact us at: 

(347) 301-6554 or visit us at: 

www.bullyingpreventionconsulting.com
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